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Govtalonecanlifta
life ban set by court

Because of a mistake Thad made,
I was deported from the UAE
and the immigration authorities
imposed a ban on me for life. I
want to work again in the UAE
but don’t know how to get the
ban lifted. Can it be done?

You say you were deported with
a life-time ban which prohibits you
from re-entering. However, you
have not specified the reason for
your deportation or the ban.

As the reason for deportation is
not specified, we can only advise
you based on conjectures about how
the deportation and ban order might
have been executed and by whom.

If the order for deportation and
life-time ban was imposed by way
of a judicial process, no further
procedures can be taken up. It may
be assumed that once the order
was passed against you, you had
invoked your rights to appeal to
the higher court against it. And it
may be presumed that your appeal
was rejected, following which the
order was executed.

If this is the situation, then no
further procedures can be under-
taken to revoke the order for de-
portation and the ban. It shall con-
tinue to be applicable unless it is
revoked by the UAE government.

However, if you faced deporta-
tion and a subsequent ban following
the orders of any government agen-
cy in the UAE, you may still make a
representation for yourself against
the order and attempt to have the
ban lifted. But revocation of the ban
shall be at the discretion of the gov-
ernment agency concerned.

It is advised that you take the
help of alegal practitioner working
in the UAE who can provide you
with proper legal assistance based
on the exact nature of your case.

Which professions come within
the purview of qualified adminis-
trative officials as per Article 2 of
Ministerial OrderNo (13) 0f1991?

Do lawyers and paralegals fall in
this category? Are legal profes-
sionals bound by the labour ban?

The Ministerial Order No (13) of
1991 specifies a number of profes-
sionals are allowed to transfer their
sponsorships without having to face
the regular labour ban during which
their new labour cards are not pro-
cessed. Article 2 of the ministerial
order says non-national labourers
may be allowed to transfer from one
job to another and hence transfer
their sponsorship if they fall under
the following categories: Engineers,
doctors, pharmacists and male and
female nurses, agricultural guides,
qualified accountants and account
auditors, qualified admininistrative
officials, technicians operating elec-
tronic equipment and in laborato-
ries, drivers who are licenced to
drive heavy vehicles and buses (in
case of transfer of sponsorship from
a private firm to another or to a gov-
ernment department).

Among the professions men-
tioned, sub-clause (¢) mentions
‘qualified administrative officials’.
Unlike other professions, this term
has been given a wider application
to include professionals engaged in
the general administration of the
business of the entity they work for
and holding a professional degree
in this regard, duly recognised in
the UAE. Specifically, it would in-
clude professionals holding a Mas-

ter’s degree in business administra-
tion or a similar degree or diploma.

There is no instance or prece-
dence to show lawyers or paralegals
are also included in this category.

However, it is understood that in
the UAE, at present, a person hold-
ing a Bachelor’s degree in law from
a recognised university whose cer-
tificate has been notarised and leg-
alised in accordance with the preva-
lent norms shall not face a labour
ban if he or she wishes to change
employment without a ban on tak-
ing up another employment.

Further, Ministerial Order No -
1186 of 2010 lays down provisions
astowhere a labour ban may not be
imposed or where it may be lifted.
Pursuant to this order, even if a la-
bour ban is imposed, it may be lift-
ed if the professional qualifies for
the salary requirements. This is in
accordance with Article (4) of the
Ministerial Order, which states:

“As an exception to the provi- |
sion of Item no (2) of Article 2 of |
this resolution, the ministry may
issue a work permit to an employ-
ee without requiring the two-year
period in the following cases:

In the event that the employee
is starting his new position at the
first, second or third professional
levels after fulfilling the condi-
tions for joining any of these levels
according to the rules in force at
the ministry, and provided that his
new wage is not less than
Dh12,000 at the first professional
level, Dh7,000 at the second pro-
fessional level, and Dh5,000 at
the third professional level...”
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