Isit legal for 3 women
to share a flat in Dubai?
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My friends and 1 are looking to
rent ai apartiment in the Dubai
Marina for one year, We are
unmarried woien who are noé
related. Is it even legal for us to
share an apartment if we are
not related? I understand only
one of us can have our name on
the rent contract. We will divide
the rent anmong us. Since
the rent contract will be under
Yy nane, I am worried that I
could be held liable if something
goes wrong, Is there any way I
can make my two potential
roommaies sign a legal agree-
any rent arears, damages to
apartment etc, too?

Pursuant to your questions, we
assume that the landlord is not in-
terested to make you and your two
friends party to the tenancy con-
tract and therefore you are singly
signing the tenancy contract with
the landlord. Once you sign the
tenancy contract and issue the rent
cheques to the landlord, you willbe
solely responsible if anything hap-
pens in the rented premises as you
are the lawful tenant. However, it
is suggested that you inform the
landlord that two of your friends
are going to reside with you and
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you obtain the written consent of
the landlord to this effect. In the
event your friends don’t pay their
share of rent or damage the apart-
ment, you will be held responsible.
Further you may contact the Dubai
Real Estate Regulatory Authority.

it’s better to resign after
probation period
Iam

basedina ﬁwznne in Dubai. I
amn in my probation period and
want to resign from this job as it
is very stvessful. 1 belong to the
skill level 1 category. My contract
is for two years, but my employ-
ment visa is siamped for three
Years. If I leave this job in my
probation period, will I have to
pay the company anything? Can
they put a ban onme?

Pursuant toyour queries, itis
preferred that you resign from your
employment upon completion of
probation period to avoid any
unforeseen circumstances,
Employment contractand
residence visa are not the same
evenwhen theyare linked to each
other. Employment contractor
work permit s the permission to
work in the UAE, whereas resi-
dence visais the permission to
reside in the country—bothare
two different aspects. Since you
have mentioned you are skill level 1
employee, there maynotbe an
employment ban onyou. This is in
accordance with article 4 (a) of the
ministerial resolution no. 1186 for
2010 regulatingrules and condi-
tions of granting a new work permit
to an employee after termination of
the work relationship in order to
move from one establishment to
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“You are not liable to
pay your employer
anything If you serve
the notice period and
resign in accordance with the
provisions of your employ-
ment contract.”

another. It states: “As an exception
tothe provision of item no. 2.of
article 2 of this resolution, the
ministry may issue a work permit
to the employee without requiring
the two-year period in the
following case:

(a) In the event that the employee
is starting his new position at the
first, second or third professional
levels after fulfilling the condi-
tions for joining any of these lev-
els according to the rules in force
at the ministry and provided
that his new wage is not less than
Dhiz,000 at the first professional
level; Dh7,000 at the second pro-
fessional level; and Dhs,000 at the
third professional level.” Further,
the same has been mentioned in
article 1 of the ministerial decree
number 766 of 2015 on rules and
conditions for granting a permit to
an employee for employment bya -
new employer.

You are not liable to pay your em-
ployer anything if you resign in
accordance with the provisions of
your employment contract.
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